
Minutes of Drummond Parent Council AGM 25/05/16 

 

Present: Laura Fry, Andrew Clausen, Marion Donaldson, Jodi Hannan, Venkat 

Ramamurthy, Moamen Wahdan, Nick Gardner, Mohamed Idris, Nabila Arbab, 

Edmund Farrow, Michael Paley,  David Sterratt, Susan Cook, Lewis Ritchie 

 

Apologies: Rona Garvie, Farida Hamza 

 

 

Minutes of the last AGM: 

 

The minutes of the last AGM were accepted by general consent. 

 

 

Head Teacher’s Report: 

 

Sue Cook presented an overview of school improvements achieved throughout the 

year and planned for next year. 

 

The general upward trend in exam results is continuing, particularly in S4. There have 

been improvements to the tracking of pupil progress and achievements, both within 

the school and in the transition from primary. The ASPIRE award system has been re-

vamped and been bolstered by Diligence Awards to encourage continuous effort over 

the term not just noteworthy achievement on specific tasks. Staff have received 

extended training on using iPads effectively. Pupils have won recognition and awards 

in many competitions and schemes run by outside organisations: 

 

 S5 girls won the Heriot-Watt Design Challenge. 

 Two pupils made it to the semi-final of Rotary Young Chef 2015. 

 S5/6 Art work was displayed at the Byre Gallery, St Andrews, and in Cesena, 

Italy as part of the Trans-nationalising Modern Languages project. 

 Liam Steel – S5 – was selected as the Council’s Ambassador for Inclusion. 

 S2 placed 5th in the final of the CABEC Construction Challenge. 

 Drummond pupils made a major contribution to the Bad Entertainment 

Exhibition at the National Portrait Gallery. 

 S4 pupils gave presentations as part of the Youth and Philanthropy Initiative, 

leading to the award of £3000 to Richmond’s Hope. 

 Diversity Day celebrations were held on 10th March with our cluster 

primaries, community and over 30 business partners. It was a sell-out event! 

 Mohshin Syed (S4) was selected for the Junior Academy, part of the New 

York Academy of Sciences. He was one of fifty pupils chosen on the basis of 

their scientific skills from thousands of global applications. He was flown to 

New York to meet Bill Gates. 

 

Improvement Plan 2015/16: 

 

Staff reflection, Head Teachers from other schools, Council Quality Improvement 

Officers, pupil focus groups and parent questionnaires have all contributed to next 

year’s improvement plan. The vision of the plan is to ensure DCHS offers high 



quality learning experiences to all pupils to enable them to leave to a positive and 

sustained destination. Highlighted aims include: 

 

 To introduce a robust system to track and monitor pupils’ progress across the 

Broad General Education. 

 To use iPads effectively in learning and home learning. 

 To ensure effective learner conversations take place to help pupils measure 

their own progress and identify their next steps. 

 A focus on driving up standards in literacy and numeracy. 

 Continued enhancement of partnerships with external organisations and 

businesses to extend options within the Senior Phase. 

 

On being asked whether she had any worries about the school, Sue spoke about the 

need to increase parental engagement as this will lead to increased achievement from 

pupils. However, the school is in a good position overall and has a great climate and 

ethos. If relationships are good, then anything can be achieved. 

 

A question was also asked about the state of the attainment gap between those from 

different social backgrounds. As it happens, Drummond’s catchment has a remarkably 

even spread of households across the entire spectrum of affluence and the school is 

used to dealing with a wide range of abilities and backgrounds. Those from less 

affluent backgrounds tend to do well at Drummond. Every effort is made to stretch 

able pupils. 

 

 

Introduction of the new Head Teacher 

 

David Sterratt introduced Drummond’s new Head Teacher, Jodie Hannan. She is 

currently Depute Head at Dunfermline High which has 1550 pupils and she is head of 

a house of 400 pupils. She was previously a Principal Teacher of History. As Depute 

Head she has shown a strong commitment to raising standards, enabling staff and 

improving the prospects of all pupils. She begins at Drummond on 30th May and the 

Parent Council is looking forward to working with her as she moves the school 

forward. 

 

In response, Jodie expressed her enthusiasm for Drummond, especially the vibrancy 

and diversity of the school. She also thanked Sue Cook for all the time and effort she 

has put into the handover process.  

 

 

Chair’s Report: 

 

David Sterratt gave a presentation on the aims and achievements of the Parent 

Council over the past year. 

 

Aim 1: To increase involvement of parents in the school. 

A Parent Council email address was created, along with a Google group. An 

electronic survey of parents was run, bringing in a few contacts. There was an internet 

safety evening. A FairTrade Cafe was held at parent evenings, raising a modest 

amount of funds and also supporting the staff. 



 

Aim 2: Promote Drummond to cluster primaries and the community. 

Visits were made to the Parent Council meetings of the local primaries. We also 

provided refreshments and a raffle at the excellent Diversity Day, which was a great 

advert for the school. 

 

Aim 3: Identify ways to improve the school experience and raise funds for them if 

necessary. 

We lobbied for Edinburgh Council to properly fund CDT and FCT classes so it's no 

longer necessary to charge pupils for materials and ingredients. This was unsuccessful 

and we are now trying to attract sponsorship from local businesses. 

  

Other issues: The Parent Council was heavily involved in recruiting a new Head 

Teacher. Helping liaise between the school and parents over the city-wide building 

issues required some input as well.  

 

Next year we need to consider our approach to fund raising. What does the school 

need and how can we help? More coordination with Pupil Voice should also be a 

priority. 

 

David finished by thanking: 

 All the other parents who've showed up, helped, discussed via email, and been 

involved over the year. 

 Sue Cook and Michael Paley for their commitment to working with the Parent 

Council. 

 Annie Scanlon for help with the FairTrade Cafe. 

 The office staff, in particular Liz Doyle and Alison Munro. 

 The staff in general for all they do for the school. 

 Councillors Nick Gardner and Lewis Ritchie for their help and advice. 

 

Michael Paley thanked David and Edmund for all their work behind the scenes. 

 

 

Treasurer’s Report: 

 

Edmund Farrow gave a report on the attached accounts. The Parent Council currently 

has around £1200 of available funds. Income came from an annual grant from 

Edinburgh Council, a raffle at the Diversity Day and from the FairTrade Cafe. Money 

was given out for: 

 

 The Pupil Voice to award for small, pupil-led projects. 

 Training towards the school obtaining its LGBT Charter Mark. 

 Attendance prizes. 

 The Social Inclusion Fund. 

 

A discussion followed as to what could be done with the available funds. Could the 

funds be used to encourage parents to become more involved with the school and with 

their children’s education? For instance, could there be some form of literacy event to 

enable parents to help their kids? Also, is there a way to increase visible interaction 



between the school and the community? (The school already has projects, like taking 

groups of S1s to visit senior citizens, that much of the community may be unaware 

of.) 

 

 

Election of Office Bearers: 

 

Chair: David Sterratt (Proposed: Moamen Wahdan; Seconded: Michael Paley) 

Treasurer: Edmund Farrow (Proposed: David Sterratt; Seconded: Moamen Wahdan) 

 

A secretary will be co-opted at a later date if possible along with someone to organise 

the FairTrade Cafe. 

 

Michael Paley and Moamen Wahden volunteered to help with social media 

engagement (specifically Twitter and Facebook). 

DAVID to arrange a meeting to discuss this further. 

 

 

Ideas and priorities for next year 

 

Attention was drawn to an Edinburgh Council report on poverty and exclusion 

(http://www.edinburgh.gov.uk/meetings/meeting/3944/education_children_and_famil

ies_committee - Item 7.10). In response, Sue spoke about the school’s new Social 

Inclusion Fund. It’s hoped that in the future this will prevent pupils being excluded 

from Suspended Timetable activities on the basis of cost.  

 

 

Farewell to Sue Cook 
 

David thanked Sue for all her hard work over her nearly two years as Acting Head. 

She has performed her duties with integrity and a commitment to equality, developing 

the school through new initiatives (such as the Diversity Day and Career Speed 

Dating) and strong relationships with staff, pupils, parents and the community. She 

has been calm and energetic throughout. It has been a pleasure working with her. 

 

Sue concluded by praising the school as a great place to be. It is a diverse community 

where the pupils have respect for each other and the school. Attainment and 

achievement have risen and the school is in a safe pair of hands moving forward. She 

thanked the Parent Council for their support and involvement. 

http://www.edinburgh.gov.uk/meetings/meeting/3944/education_children_and_families_committee
http://www.edinburgh.gov.uk/meetings/meeting/3944/education_children_and_families_committee


 

 

 

 Drummond Community High School Parent Council   

 Accounts 25/05/2016    

     

     

 Balance in main account £1,161.59   

 Available funds £1,170.10   

     

     

Main account:     

     

Date Description Credit Debit Balance 

     

27/05/2015 Balance brought forward £1,226.12   

10/06/2015 Catering for careers event  £100.00  

10/06/2015 Catering for P7 evening  £100.00  

10/06/2015 Food and drink for 2015 AGM  £61.33  

10/06/2015 Attendance prizes  £50.00  

10/06/2015 LGBT Charter Mark training  £150.00  

07/07/2015 Edinburgh Council £656.80   

04/11/2015 Attendance prizes  £60.00  

19/02/2016 Pupil Voice  £250.00  

27/04/2016 Social inclusion fund  £150.00  

06/05/2016 FairTrade café £50.00   

06/05/2016 Raffle at diversity event £150.00   

       

25/05/2016  £2,082.92 £921.33 £1,161.59 

     

     

Total Funds (taking into account outstanding items):    

     

 Balance in main account (as above) £1,161.59   

 Money held by school £50.00   

 FairTrade café float (Cash) £33.51   

 Food and drink for 2016 AGM (estimated)  £50.00  

 S1 advertising prize  £25.00  

       

  £1,245.10 £75.00 £1,170.10 

 


